Sec. E.126 LEGISLATIVE BRANCH WORKFORCE COMPARATIVE EVALUATION

(a) The Speaker of the House and President Pro Tempore of the Senate shall contract with the
National Conference of State Legislatures (NCSL) to perform a comprehensive evaluation of
compensation, staffing, workload, and organization concerning the staff and offices of the
Vermont General Assembly.

(b) NCSL’s evaluation shall examine and provide recommendations on the following issues:

(1) Compensation.

(A) Comparison between the salaries and other compensation earned by staff of the
Vermont General Assembly and the salaries and compensation earned by employees with similar
responsibilities, workload, qualifications, and experience of:

(i) the Executive and Judicial Branches of Vermont State government;
(ii) other state legislatures; and
(iii) the private sector, if appropriate.

(B) Analysis of how states use salary schedules or other systems for determining the

salaries of legislative employees.
(2) Staffing and workload.

(A) Analysis of the workload for each job description or category of legislative staff
and each office or unit of the General Assembly to employees with similar responsibility,
workload, qualifications, and experience of:

(i) the Executive and Judicial Branches of VVermont State government;
(i1) other state legislatures; and
(iii) the private sector, if appropriate.

(B) The analysis of workload pursuant to subdivision (A) of this subdivision (3) shall

include a comparison of:

(i) the job posting or job description relevant to each category or position;

(ii) the number of legislative members and committees that employees are
responsible for or responsive to;

(iii) the range of responsibilities; and

(iv) the professional background, qualifications, subject matter expertise or
experience required by the job description or necessary to fulfill the position’s responsibilities.

(3) Organization and structure.

(A) A comparison to other states of the current organization, structure, and oversight of
the offices of the General Assembly, including:

(i) _the strengths and weaknesses of the current organization and structure; and
(i) alternative structures, if any, that may increase efficiency and improve the
support and services provided to the members of the General Assembly.

(c) NCSL shall submit a final written report to the Speaker of the House, the President Pro
Tempore of the Senate, the Joint Fiscal Committee, the Legislative Council Committee, the
Legislative Oversight Committee on Information Technology, the House Rules Committee, the
Senate Rules Committee, and the Joint Rules Committee on or before November 16, 2018.
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